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2N

%—» IE*%*M:
« AARIR (human

resource, HR)
8RR (engaging)
1% 3% (selecting)

3% A (employing)
il (training)

F % (developing)

R AT AR ER

(patterned behavior
escription interview ,
PBDI)

8 77 R (competence-based
interview)

£ 7K (intelligence test)
AR (personality test)

@ 7E (presentation
methods)

HEEE (lecture)

T %, (wages)

R BN %M, (fringe benefits)
THRME (wage measure)
[ R4k (wage curve)

=Ml T4k (business culture)
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